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Meghann Bruce

October 18th, 2011
Introductory Statement:

I was appointed to the position of Chief Steward in December 2010. My last report was completed April 5th, 2011 and this reflects my involvement with the Union since then. 
Meetings:

Executive Meetings- Since I have taken on the position of Chief Steward, the UGSW 

has met regularly, once or twice a month.
Union Management Committee (UMC) meetings:  Throughout the year, I have 

attended meetings with representatives from the University of New Brunswick (UNB) and UGSW UMC representatives in efforts to facilitate the proper implementation of the Collective Agreement by UNB and to review matters of mutual interest arising from implementation. 

General Membership Meetings: October 18th 2011 (today) is the second General 

Membership meeting I have attended since I have accepted the duties of Chief Steward. The first was April 5th 2011.
Meetings with members: I have met, and will continue to meet with UGSW members 

as necessary to solve problems related to the Collective Agreement, as well as 

address concerns related to health and safety in the workplace.

Health and Safety Committee: I have been meeting with the UNB 

Health and Safety Committee once a month to discuss health and safety concerns for employees on the UNB Fredericton campus.
Priorities in the upcoming term
I will continue to work closely with other members of the UGSW Executive and the University of New Brunswick to ensure proper implementation of the Collective Agreement.  In the past term, my priority has been to establish the Steward’s Network across the Fredericton and Saint John UNB campuses.  Increasing awareness of the UGSW in the workplace and involvement of members in UGSW activities has been an ongoing mission, and will be critical to building the Stewards Network in the following months. Once this network is established, my goal will be to maintain a communication system amongst the Stewards in order to resolve problems related to our members and the Collective Agreement.  As well, through this communication system I hope to increase awareness of the Collective Agreement and further increase general engagement of our members within the UGSW.
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